City Attorney
City of Mountain View, CA

The Community

City Government

Located between the Santa Cruz
Mountains and San Francisco Bay,
Mountain View is a diverse community
with an estimated population of 82,814.
Mountain View covers just over 12
square miles, featuring over 1,000 acres
of park and wildlife areas including the
750-acre wildlife and recreation area
called Shoreline at Mountain View. In
the heart of Silicon Valley, Mountain
View is home to a vibrant downtown
and headquarters to many nationally
and internationally known corporations
including Google, LinkedIn, Intuit and
NASA Ames Research Center. While
leading the region in innovation and
ideas, Mountain View remains committed
to the values of strong neighborhoods
and community involvement.

The City of Mountain View is a forwardthinking, full-service city operating
under the Council-Manager form of
government. The seven Councilmembers
are elected at large for four-year terms
that are staggered, with elections held
in even-numbered years. The Mayor and
Vice Mayor rotates every year among the
Councilmembers. Mountain View City
Council has a well-earned reputation for
taking the lead on challenging regional
and state policy issues, working together
with civility, and treating members of the
community and City staff with respect
and appreciation.

The City of Mountain View prides itself on
providing exceptional public services and
facilities that meet the needs of a caring
and diverse community in a financially
responsible manner. In the heart of
the City, Mountain View’s historic and
active downtown offers a wide range of
attractions including a vibrant restaurant
and shopping scene, cultural events,
concerts, and a weekly farmers’ market.
The Civic Center, built around Pioneer
Park, has one of the finest performing
arts facilities in Northern California,
as well as a 60,000 square foot, newly
renovated Library.
Mountain View’s 41 City parks and
extensive trail system provide an array of
opportunities for recreation and active
living. Shoreline At Mountain View is a
regional park with stunning views along
San Francisco Bay, featuring an 18-hole
golf course, sailing lake, and 9.7 miles of
trail. Shoreline Amphitheatre boasts an
exciting concert season bringing topname performing artists to Mountain
View.
Mountain View is served by excellent
public and private schools. Our proximity
to some of the best universities in the
nation, including Stanford, Santa Clara
University, UC Berkeley, UC Santa Cruz,
San Jose State, and Carnegie MellonWest, provides top-notch advanced
education and opportunities for lifelong
learning.

The Council has adopted a Strategic
Roadmap for Fiscal Years 202122 and 2022-23, focusing on seven
priorities: Community for All, Intentional
Development and Housing Options,
Mobility and Connectivity, Sustainability
and Climate Resiliency, Livability and
Quality of Life, Economic Vitality, and
Organizational Strength and Good
Governance.
The City Council appointed Kimbra
McCarthy as City Manager in March
2020. Under her leadership, the City
pivoted quickly to the COVID-19 crisis to
take bold and strategic steps to evolve
the organization, implement innovative
new programs to serve the Mountain
View community, and begin to define
the “next normal” as the region recovers
from the pandemic.
Mountain View’s sound fiscal practices,
strong budget discipline, and diversified
tax base, have allowed the City to
maintain its AAA credit rating and will
help to weather the evolving pandemicprompted downturn. In fiscal year 202122, the City is supported by a general
operating fund budget of $154.8 million
(total budget $416.9 million) and 662.25

employees. The City is very intentional
regarding maintaining a robust and
vibrant organizational culture. This
demanding yet rewarding environment is
suitable for professionals who are at, or
striving to be at, the top of their game as
this mid-size city performs more like a
larger metropolitan municipality.

The Mountain View team has
established the following
organizational values that guide
their work:
Provide Exceptional Service
Act with Integrity
Treat Others with Respect
To learn more about the City of
Mountain View, please visit www.
mountainview.gov.

The City
Attorney's Office
The City Attorney’s Office (CAO) is an
essential department in Mountain View.
The CAO represents and advises the
City Council, boards, commissions,
departments, and all City officials in
matters of the law related to the conduct
of city business. The legal arm of the
organization drafts and reviews all
ordinances, resolutions, contracts, and
other legal documents and assists with
negotiating complex agreements. As
needed, the CAO retains, coordinates,
and helps oversee outside counsel. The
CAO defends and prosecutes or retains
counsel to defend all civil actions and
proceedings where Mountain View is a
party and prosecutes all criminal actions
involving the City Code. In addition, the
Office is responsible for providing legal
services for the Shoreline Regional Park

(North Bayshore), the Downtown Parking
District, and the Downtown Revitalization
Authority. Mountain View’s CAO also
includes the Code Enforcement Section
which enforces City Code provisions
relating to zoning, neighborhood
preservation, vehicles on private property,
and other Code sections, as necessary.
The City Attorney is appointed by the City
Council and is supported by a FY202122 budget of $2.76 million and a staff
of eight (8) full-time team members
consisting of two (2) Senior Assistant
City Attorneys, two (2) Assistant City
Attorneys, a Senior Code Enforcement
Officer, a Code Enforcement Officer I/
II, an Executive Assistant, and a Legal
Secretary. Mountain View also retains
outside legal support to assist with
various areas such as rent control,
personnel, and public safety related
topics.
The new City Attorney will find the
camaraderie and commitment of the
Executive Team to be incomparable.
This collaborative and talented group
of professionals will celebrate a strong
legal partner who is equally dedicated to
working with the City Manager and City
Council to advance the City’s goals.

Mission Statement
City Attorney’s Office
To provide legal services and
counsel to the City, including City
Council, boards, commissions,
and City officers and employees;
and participate as a member of
the management
team in support of City
departments.

THE IDEAL CANDIDATE
The City of Mountain View is seeking
a confident and articulate municipal
legal advisor to be its next City
Attorney. The ideal candidate is a
well-rounded legal professional with
exceptional problem-solving skills
who is energized by complex issues
and approaches groundbreaking
matters with fearless determination
and curiosity. This resilient and
strategic professional is accustomed
to representing municipalities with
highly engaged stakeholders and
Councilmembers who represent a
variety of interests.
To be competitive, a candidate offers
experience of working in partnership
with elected and appointed officials,
city management, and department
heads. A proven history of being
a valuable and frequently sought
thought partner is critical to being a
good fit with the leadership team in
Mountain View. The ideal candidate
will take pride in the City’s reputation
for being a leader in local government
on many fronts, hence, it is imperative
that they approach uncharted waters
with courage and perseverance.
The professional selected exhibits
sophisticated political acumen
and strong experience with policy
development. A history of developing
thorough legal recommendations
accompanied by thoroughly vetted
and well-thought-out options will
be expected. A proven history of
being open minded and innovative in
designing strategies and developing
solutions is consistent with the
organization’s established values.
The ideal candidate is an excellent
people manager who takes pride
and ownership in mentoring and
developing their employees. Their
upbeat and inspirational demeanor
contributes to a culture that

maintains high standards and holds
staff accountable for quality work,
timeliness, accuracy, and followthrough. The ability to foster an
environment where the Office can
strengthen its position as a reliable
resource for sound guidance and
valuable legal support will be
considered favorably.
Familiarity with contemporary
business practices, processes
and tools that contribute to an
efficient and responsive office
is strongly preferred. Impressive
organizational skills and the proven
ability to continually motivate a
high performing team will be critical
to the success of the individual
selected.
The City Attorney is an efficient and
effective communicator capable
of communicating complex legal
terminology in understandable
terms. Outstanding interpersonal
skills, a great sense of humor,
healthy ego and calm demeanor will
help to ensure a good fit with the
Mountain View culture.
Executive or senior level experience
in municipal law serving as a City
Attorney, Assistant City Attorney
or equivalent is highly desirable.
Your experience demonstrates the
capacity and competency to address
challenging issues in a fast-paced
environment that require strategic
and creative thinking. Litigation
experience along with mastery of
land use and housing laws will be
considered favorably. Experience
working effectively with outside
counsel will also be expected.
A Juris Doctor degree from an
accredited law school and active
membership in the California State
Bar are required.

Compensation and Benefits
The recently adopted salary range is $270,000 to $305,000. The City also offers a highly
competitive benefits package that includes the following:

Retirement: 2.7% at 55 years of age

for CalPERS classic members and 2% at
62 for CalPERS new members; employee
contribution to CalPERS is 11.5% for
classic members and 10.5% for new
members for fiscal year 2021-22; with no
Social Security deduction.

Vacation Leave: Up to 23 days

depending on years of service. Credit for
prior years of service in local government
will be considered. Annual vacation cashout program available.
Sick Leave: Accrues at 12 days per year.
Additional 4 hours of vacation leave is
granted for each quarter when sick leave
is not used.

Management Leave: 12 days per fiscal
year; paid out at the end of fiscal year if
not used.

Deferred Compensation: A deferred
compensation plan is available for
voluntary employee contributions. City
contributions negotiable.

Health Insurance: The City offers a

choice of four medical plans (two HMO
plans, one HDHP/HSA, and one PPO)
through Health Net and Kaiser. The
City pays the full premium for vision
coverage and full dental premiums for
the employee plus a significant portion of
dependent coverage. Short and long-term

disability, life, and accidental death and
dismemberment insurances are provided
and paid for by the City.

Wellness: Wellness minded culture

including access to an onsite employee
gym and incentive pay for participating in
the City’s wellness program.

Commute Incentives: Up to $100/

month City contribution for mass transit
expenses, with $10/month minimum
employee contribution; discounts for
carpools and ride-shares, and a bicycle
commute incentive.

Application &
Selection Process
The closing date for
applications is midnight
on Sunday, November
28, 2021. To apply for
this opportunity, upload
cover letter, resume and
a list of six professional
references using the “Apply
Now” feature at www.
tbcrecruiting.com.

Tuition Reimbursement: Tuition

reimbursement funds up to $20,000 for
completion of a job-related bachelor’s or
master’s degree or approved leadership
program.

Retiree Health Plan: Employees can

participate in a defined benefit or a
defined contribution retiree health plan.

Housing: A low-interest loan is available

for purchase of a primary residence in
Mountain View or within a 5-mile radius of
Mountain View.

Relocation: Relocation assistance may
be provided for a new employee.

Other Benefits: City offers an Employee
Assistance Program (EAP), IRS Section
125 flexible benefits or pretax childcare.

Suzanne Mason • 562.631.2500
Teri Black • 424.296.3111
TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com
Following the closing date, resumes will
be screened in relation to the criteria
articulated in this brochure. Applicants
with the most relevant qualifications
will immediately be granted preliminary
interviews by the recruiters. Candidates
deemed to be the best qualified will
be invited to participate in additional
interviews in January. A timely
appointment is anticipated following
final interviews and after the completion
of thorough background and reference
checks. Please note that references will
not be contacted until the end of the
process and, at that time, will be done so
in close coordination with the candidate
impacted.
The City of Mountain View reserves the
right to alter the interview and selection
process in response to pandemic-related
public health orders.

